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The fourth biennial CTE salary survey shows how much ‘green’ workers harvest.

. Is the grass greener
on the other side?
LILE CUTTING TOOL
ENGINEERING’s
fourth biennial salary
survey intends to answer
that question.

The CTE salary survey found
that project engineers saw their
average salaries increase the most in
total dollars since 2004, averaging
$63,502, an increase of $7,036. Tool
and die makers and shop supervisors
were close behind with average
salaries of $49,112 and $56,442,
representing increases of $6,048 and
$5,362, respectively.

Only those involved in plant
management witnessed a decrease,
earning, on average, $71,940, or $874
less. Consistent with the 2004 survey’s
results, corporate managers still pull in
the most “lettuce,” averaging $89,595
per year, which was up $1,796.

Possibly because of a healthier
manufacturing industry and the desire
to lure and retain skilled workers,

this year’s results show that
companies provided, for the most
part, more benefits to their employees.
This was especially the case for
health and dental insurance, with

nine positions showing an increased
percentage for the former and 10 for
the latter. Of course, most still don’t
receive the perk of a company vehicle,
but most corporate managers (52
percent) do get to drive a company
vehicle.

As in the 2004 survey, CTE mailed
survey forms to 1,000 randomly
chosen corporate managers who
subscribe to the magazine. The
basic format remained the same:

We requested information about
average annual salaries and benefits
for themselves and their employees.
We did, however, reduce the number
of company-size categories from
seven in 2004 to three this year and
combined mold shops with tool

and die shops in the company type
section.

We didn’t ask participants to identify

themselves, and 209 completed and
returned the questionnaire by the
deadline—a 20.9 percent response rate.

The survey’s five questions
remained identical from the previous
survey:

® Where is your company located?

® How many people does your
company employ?

B What is the type of company?

® What is the average annual salary
earned by employees at your company
for each position?

B What benefits does your company
provide for each position?

As in the previous two surveys,
the average salary was calculated
according to the arithmetic mean. For
example, if four recipients indicated
their programmers earn average
annual salaries $40,000, $42,000,
$50,000 and $53,000, the mean would
equal $46,250 ([40,000 + 42,000 +
50,000 + 53,000]/4 = 46,250).

Special thanks to Pat Jones,
administrative assistant.
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CORPORATE MANAGERS in the West

earn the most, averaging nearly

six figures at $97,535. That

was $59455 more than the
region’s manual machinists,
who still earn more than
manual machinists in other

parts of the country.
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BASED ON THE NATIONAL
average, tool and die
makers registered the
biggest percentage ki
increase in salary. With an
average salary of $49,112,
they earn 12.3 percent, or
$6,048, more than 2 years
ago. This is in sharp contrast to the 2004 survey;,
when tool and die makers saw the smallest
percent change from 2 years earlier, earning 99.97
percent of what they made in 2002.
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